
Fostering Increased Inclusion
Introduction: Laura Baker (Wake Forest ADRC) 

4 Presentations:
• Best Practices for Establishing Genuine Community Partnerships to engage 

Underserved Groups in ADRD research 
1. Monica Willis Parker, MD (Emory ADRC)
2. Gladys Maestre, MD PhD (South Texas ADRC)

• Defining Best Practices for Creating an Inclusive Culture for ADRC Research 
Staff & Investigators 

3. David Johnson, PhD (UC Davis ADRC)
4. Karen Graham, PhD (c) (Rush ADRC)

Moderated Panel Discussion

Closing Comments: Monica Willis Parker (Emory ADRC)

Spring ADRC Meeting
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